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Helping each of us live our brightest lives.

Meet Carol

I've struggled with mental health since | was a younger
teenager. | was diagnosed with anxiety and depression in
my late teens. When | first started getting treatment, | would
never really tell them about the highs | would have. | only
told them about the anxiety and depression. It wasn't until

| was in my 20's that | was diagnosed as bipolar.

| would start medications but never followed up with or
completed therapy and would eventually quit taking the
meds when | thought | was doing better. | would then start
drinking or using drugs, which would start a cycle of mania
followed by depression. This was my life for many years.

| eventually got into some legal trouble and landed in jail.

| was tired of the ups and downs and decided when | got
out of jail to check myself into an inpatient treatment
facility followed by a sober living home.

From there | started seeing a therapist. | have a team of
people that help me with my medications. I'm now living back
home with my family and five children. I'm sober and healthy.
Just being home with my family, happy and healthy, and
seeing my kids happy and healthy is what keeps me going.

My advice to anyone struggling with mental illness would
be that there is hope. You can get help and stick with a
treatment plan. | want people to understand that mental
health issues and addiction are not something that you
choose. It's not something you can just get over and quit
easily. It takes help from lots of other people.

Photo courtesy of Brightli Foundation’s “Art of Being ME” exhibit.

4 | Ayear of creating hope.




Shine stronger. Shine brighter.

Stories and experiences like Carol’s are why we do what we do. We believe that inside each of us, there is an
ember of light. Sometimes that ember is bright and blazing. And just like with Carol, other times that ember
struggles, at risk of being extinguished. This light is shaped by where we came from, our experiences, how we
were raised, our culture, our personalities, and our DNA. That's where Brightli comes in. Through our member
organizations' life-changing care, we create hope that helps all of our embers shine stronger.

That way, we can all live our brightest lives.
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Common Purpose

We create hope.
+ By helping hurting people heal.
+ By providing relief from life's heaviest burdens.

+ By lighting the path forward to help everyone live their brightest lives.

Vision
Triple zero vision.

Our vision is to transform, influence, and lead the future of care to achieve a world free
from suicides, overdose deaths, health disparities, and stigma.

*ZERO suicides and overdose deaths

*ZERO health disparities

*ZERO stigma

Mission
L 0’ L L3
Brightli’s mission.
Our mission is to build healthy communities by providing seamless access to comprehensive,

compassionate, and innovative care. Through this care, developed from advocacy, research,
and partnerships, we empower individuals and transform lives.
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Brightli Sparks.

The Brightli Sparks are our guiding principles.
Each one encourages us to spark a feeling or behavior within ourselves and within others.

Spark Spark Spark

Hope is the cornerstone of our work. In every interaction, Everyone deserves the highest quality care from

we strive to be therapeutic and offer empathy, compassion, compassionate professionals. That's why we treat our

and guidance. By sparking hope, we inspire better health clients, patients, and colleagues with empathy, respect, We confront challenges head-on, embracing open
outcomes, stronger relationships, and a brighter future. kindness, and dignity. We are dedicated to providing and honest communication. Disagreements can be
The spark of hope ignites and fuels our four other sparks. a safe and judgment-free environment to make sure productive if they are grounded in respect and

willingness to learn. When we assume good intent,

everyone feels valued and supported. ) )
care for each other, and approach conversations with

We create hope in every interaction.

o We recognize the hard things people experience curiosity, we can navigate complex and difficult topics
« I look for ways to inspire hope for others and treat everyone with respect, kindness, dignity, while maintaining strong relationships.
in my daily work. and compassion.

We talk about hard things from a place

+1 go above and beyond to serve my colleagues, | am compassionate.
of caring and vulnerability.

clients and patients. +| treat everyone with respect.

1 am willing to engage in healthy conflict

- | recognize hope is everything and embrace . )
9 P yihing -l don't cast judgment. to find the best solution.

how my role provides hope for others.
+| contribute to an environment of belonging by -1 don't ignore problems.

| cling to this purpose when days are difficult. creating physical and emotional safety for others.

-1 don't shy away from difficult conversations.
+| ensure that everyone can receive quality and

predictable care - | assume good intent from others.

- | ask questions to understand differing viewpoints.
+ 1 can make a point without making an enemy.

-1 speak up for others when they can't speak
for themselves.

8 | Avyear of creating hope.



R R
Sparhk Tenacity. Spark Accountability.

We relentlessly seek new ways to improve our services We commit to taking ownership of our actions and

and create positive experiences for clients, patients and decisions. We use our time and resources responsibly,

colleagues. Learning is the foundation of innovation, so we practice humility, and we don’t blame others.

we actively seek feedback and new information to inform Together, we hold ourselves to the highest standards

our decision-making. We seek to fail fast to use those of integrity and transparency. When we choose the Beca u Se
opportunities to learn and grow and never rest from next right thing, we create a place where everyone

refining and improving. feels empowered to succeed. h

We continuously seek to learn, improve, We take accountability for our actions and always We n OW
and pursue new ideas. choose the next right thing. °

+ I 'am flexible and willing to accommodate change. * | use my time and resources wisely. Ilﬂle spap
+| seek continuous improvement through - | practice humility and don't blame others.

continuous feedback. -1 hold myself and others accountable.

can create

| speak up when | have an idea or solution. - | practice integrity, responsibility, and transparency.
+| develop myself through ongoing learning and training.
- | take smart risks and embrace change.

- | seek opportunities to expand my knowledge
and experiences.

- | use creativity and critical thinking to solve problems.

+
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A note from our CEO.

Something | find truly incredible about Brightli is how we
provide a calm and steady presence for everyone who
comes through our member organizations' doors. As |
shared during a recent all-hands virtual meeting with our
team members, we can be a clear sky amidst the storms
of life—whether those storms are heavy rains, high winds,
tornadoes, drought, or any other challenge. We provide a
calm place for hope and healing.

Our Brightli team has grown to more than 6,000 members,
each person bringing unique experiences, knowledge,

and talents to our work. While we all come from different
paths, we are united by a shared commitment to our
mission: building healthy communities by offering
seamless access to compassionate care. This unity
strengthens our ability to make a difference every day.

I'm immensely proud to celebrate Brightli's growth

as we welcomed Places for People, Adult & Child Health,
and Southeast Missouri Behavioral Health during this
last year. Each of these organizations play a critical

role in helping us achieve our mission. They bring
incredibly talented people and much-needed services to
our footprint, furthering our commitment to delivering
care and support to those who need it most. Together,
we are creating a model of collaboration that sets the
standard for what's possible.

This spirit of collaboration also guided the launch of
several key subcommittees this year — Culture, Client
Experience, Innovation, and Strategy. These committees
began their work in the second half of the fiscal year,
taking a thoughtful approach to review critical areas,
identify opportunities for improvement, and begin driving
meaningful change. While their work is just beginning,
the early progress they've made is setting the stage for
a stronger, brighter future. I'm excited to see where their
efforts lead us in the coming year.

Guiding us forward are our new common purpose, vision,
mission, and guiding principles. These principles serve as
beacons of light, shaping our decisions and strengthening
our communities. They represent our aspiration to be

the leading voice in our field—a voice that passionately
advocates for the people we serve and the communities
we support.

Just as we are committed to our clients, we are equally
committed to ensuring our team members live their
brightest lives. We continually seek feedback and strive

to improve the employee experience and strengthen

our culture. Brightli's culture is built by the passion and
dedication of our team members, and | am grateful for

the honest insights that help us learn and grow together.
Our goal is to create an environment where every team
member feels supported, valued, and empowered to thrive.

In an uncertain world, we strive to be a necessary
good—a spark that ignites hope and brings light to dark
places. A few sparks can start a fire that burns brightly,
and | believe our future will be filled with light.

Together, we are a bright light in a clear sky.
Together, we will shine.

With gratitude,
; 2

Dr. C.J. Davis
CEQ, Brightli



A note from our President.

As | reflect on my more than 40 years with Preferred
Family Healthcare, | am filled with immense gratitude.
When | started Preferred Family Healthcare in a converted
barn outside of Kirksville, Missouri, | could never have
imagined the incredible journey that lay ahead. From those
early days, when | knew everyone on the team personally,
to now being part of a thriving organization of more than
6,000 team members, the growth and impact of the

work have been nothing short of extraordinary.

This year marks a particularly meaningful milestone,

as | announce my decision to retire on Dec. 31, 2025.
After more than 40 years of building, nurturing, and
growing Preferred Family Healthcare into what it is today,
the time has come to begin the process of transitioning
my role as CEO to the next generation of leadership.

This decision was not made lightly, but | am confident
that the organization is well-positioned to continue
flourishing as part of the Brightli system.

What inspires me most is the dedication and passion of
each team member. While | may no longer know everyone
personally, | see the hard work and commitment that
goes into the important work we do. Together, the team is
knocking down barriers to care, bringing peace of mind to
those served, and helping people emerge stronger from
life's challenges. These efforts make a profound difference
in the lives of friends and neighbors, and | am deeply
honored to have played a role in this mission.

Looking to the future, the journey will not always be easy.
There will be valleys to navigate and Everest-sized peaks
to conqguer. Yet, | am confident that these challenges will
be met together, setting an example for others to follow.
The partnerships forged, the time devoted to making

a positive difference, and the unique talents brought

to this work will continue to drive Brightli forward.

With the right mix of ideals, experience, and
determination, the mission of helping everyone
live brighter lives will undoubtedly be achieved.

Over the next year, my focus will be on transitioning
responsibilities to the Brightli Executive Leadership
Team, while also devoting time to one of my greatest
joys: connecting with as many team members as
possible. Visiting service sites, hearing stories, and
witnessing firsthand the incredible work being done
every day will be a celebration of all that has been
achieved and a testament to the bright future

that lies ahead.

Words cannot fully capture my gratitude for

this incredible journey or the deep love | have for
Preferred Family Healthcare, Brightli, and the entire
team. While | may be retiring, | will always remain
connected to this organization and its mission.

My plans for the future include spending more time
with family, pursuing projects with our church, working
on the farm, and enjoying my passions for hunting and
fishing. But no matter where life takes me, Brightli will
always hold a special place in my heart.

Thank you to all the team members who have made
this organization what it is today. Together, something
truly remarkable has been built, and the future holds
great promise for all.

With heartfelt gratitude,

Mike Schwend
President, Brightli

Brightli’'s 2024 Annual Report | 11



BRIGHTLI

About us.

Brightli is on a mission to transform behavioral health care. A mission to enhance client care.

A mission to alleviate the financial strain on community mental health centers by pooling resources.

A mission to amplify advocacy efforts and expand access to mental health and substance use
care in our communities.

And a mission to drive innovation in the behavioral health industry, ensuring it evolves to better
meet the needs of those we serve, all while fulfilling our common purpose of creating hope for
those who need it most.

We are accomplishing this through a collaborative parent company model. Under Brightli, multiple
organizations work together to share resources, streamline systems, enhance recruitment and
retention, increase access to specialized care, and meet the ever-growing demand for commmunity
health services.

Brands under Brightli include Adult & Child Health, Burrell Behavioral Health, Clarity Healthcare,
Comprehensive Mental Health Services, Firefly Supported Living & Employment Services, Places
for People, Preferred Family Healthcare, and Southeast Missouri Behavioral Health. While these
organizations remain independent and are governed by their own boards of directors, they benefit
immensely from the shared strength of this model.

Individually, these organizations could navigate the challenges of today's tumultuous healthcare
landscape. But together, we can do so much more than survive—we can thrive. Guided by our
common purpose of creating hope, we are answering the call of our communities at a time when
they need us most.

By uniting our efforts, we are building brighter futures and creating
a lasting impact for years to come.

BRIGHTLI

Building Healthy Communi ities

ADULT(\/ CHILD
HEALTH

Southeast Missouri
Behavioral Health

‘ B H BRIGHTLI H sz firefly ’ ======
Healthcare
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Executive Leadership Team

C.J. Davis Andrew Schwend
Chief Executive Officer Chief Strategy Officer
Jennifer Gagnon Mike Schwend
Chief Financial Officer President

Stacey Hudson Dr. Garima Singh
Chief Human Chief Medical Officer

Resources Officer

Tom Weber
Dee King Chief Administrative Officer
Chief of Staff & Chief Operating Officer

Board of Directors

Robert “Butch” Berry

(Secretary & Treasurer)

Sandy Kinsey

Dr. Nick Sanders

Don Crosby (Vice Chair)
Tom Gaunt Elphanie “Sissy” Swift
Anthony Henderson Paul Williams

(Chair)

Dr. Hal Higdon
Phyllis Wolfram
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Subsidiaries

Adult & Child Health

An integrated healthcare provider in Central Indiana

that provides more than 15,000 clients with primary care,

behavioral, child welfare and foster care services.
Learn more at adultandchild.org.

Services

- Child Welfare Services

+ Community Support
Services

- Crisis Intervention
& Walk-In Services

- Educational &

Board of Directors

Cynthia Bone-Heithoff

Amber D. Clarke
(Secretary)

Sue Collins

James (Jim) Engmark

Burrell Behavioral Health

A growing community mental health center that
connects with more than 40,000 clients across

18 counties in Missouri. Learn more at burrellcenter.com.

In the Kansas City, Missouri area, Burrell operates
under the name Comprehensive Mental Health Services.
Learn more about these services at thecmhs.com.

Services

- 24/7 Crisis Intervention
& Walk-In Services

+ Autism Services

- Community

Board of Directors
Harry Chapin

Steve Edwards

Alex Henson

Dr. Hal Higdon

Firefly Supported Living
& Employment Services

A nonprofit that creates innovative and genuine
opportunities for individuals with disabilities to participate
fully in their communities and meaningfully engage

as valued member. It also includes 2GetherTech, a
technology solution for independent living for those

with disabilities. Learn more at fireflyservices.org.

Services Board of Directors
- Chafee Services Jay Benson

Support for youn

(Supp young Jim Bergman

adults formerly

in foster care) Robert “Butch” Berry

Therapeutic Groups Kevin Flood Support Services . .
i P i i« Testi (Secretary & Treasurer) - Employment Services (Chair)
- Foster Care Services Tom Gaunt + Diagnostic Testing o .
- (Chair) & Evaluations Sandra Kinsey * Health Home aron brown
- Individual Therapy ar. _ (Vice Chair) o
& Counseling Joel Githiri - Educational & Ice Lhair - Supported Living Don Crosby
Therapeutic Groups Brooke O'Reilly Services (Treasurer)
- Primary Care Services  (Treasurer) ndividual Th s a
. . * Individua erapy Toniann Richard ISa Fairtey
. ;syéc_hmgnc;( t Colleen Gore & Counseling o Nk Son (Vice Chair)
edication Managemen . r. Nick Sanders
g Leslie Kelly - Medication-Assisted (Chai'r) Anthony Henderson
Bonnie Pribush Treatment Krisi Sehell (Secretary)
. _ risi Sche
Joe Villanueva Psyc.hlach & ) Stan Melton
(Vice Chair) Medication Management  Stacye Smith
. ) . Elphanie "Sissy” Swift
- Residential Services Weldon Webb
* Substance Use Paul Williams
Recovery Services
Phyllis Wolf
- Telehealth Services yHIS Yortram
- Youth Services,
Including School-Based
- Specialty Services,
Including Eating
Disorders & ADHD .
ADULT(Y/ CHILD BURRELL

BEHAVIORAL HEALTH

sz firef
7% ely

HEALTH
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Southeast Missouri
Behavioral Health

A nonprofit human services corporation that provides

Places for People

A community mental health center in St. Louis that
offers mental health and substance use recovery services

Preferred Family Healthcare

A community-based health care organization that offers
a range of services in nearly 100 locations in Missouri,

for more than 3,100 clients. It also has a research arm,
Illume: The Behavioral Health Center of Excellence. Illume
is a collaborative model that promotes evidence-based
practices in behavioral health and ensures they are
accessible to all. Learn more at placesforpeople.org.

Services Board of Directors
+ Community Paul Deal
Support Services (Secretary)

- Educational &
Therapeutic Groups

Chuck Franke

o Fritz Gebhard
+ Individual Therapy

& Counseling Sam Gladney

Thomas G. Granneman
(Treasurer)

- Substance Use
Recovery Services

Michelle Hennessy
Laurent Javois
Patrick McGinnis

Dr. Rajiv Patel
(Vice Chair)

Andrea Patton
(Chair)

Ellen Reed-Fox
Andrew J. Schmitz

Scott Wilton

Oklahoma, Kansas, and Illinois. PFH also includes Clarity
Healthcare, a federally-qualified health center, housing
companies, and Dayspring Community Services.

Learn more at pfh.org and clarity-healthcare.org.

Services

- 24/7 Crisis Intervention
& Walk-In Services

- Applied Behavior
Analysis

- Child Welfare
- Dental Services

+ Educational &
Therapeutic Groups

- Employment Services

- Individual Therapy
& Counseling

- Medical Services

- Mental Health

Awareness Training

- Psychiatric &

Medication Management

- Residential Treatment

- Substance Use

Recovery Services

- Telehealth Services

Board of Directors

Jay Benson
Jim Bergman

Robert "Butch” Berry
(Chair)

Sharon Brown

Don Crosby
(Treasurer)

Lisa Fairley
(Vice Chair)

Anthony Henderson
(Secretary)

Stan Melton

Elphanie “Sissy” Swift

mental health services, substance use treatment and
social services across 12 locations in the southeastern
region of Missouri. Learn more at semobh.org.

Services

+ Community Support
Services

- Counseling Services
+ Crisis Services

+ Medication-Assisted
Treatment

- Prevention Services

- Psychiatric &
Medication Management

+ Substance Use
Recovery Services

- Telehealth Services

+ Vocational &
Employment Services

FOR

PLACES
PEOPLE

£PrH

Preferred Family Healthcare

Board of Directors

Juanita Chamberlain

Ben Davis
(Treasurer)

Terry Heuring
Charlet Pense
Ronald Rouggly
(Secretary)
Michael Schwend

Robert C. Stillwell
(Chair)

Kevin Thurman
(Vice Chair)

Lee Thurman

Southeast Missouri
Behavioral Health
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mission expansion.
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Alone, centers are struggling.

Health centers and nonprofit organizations are facing rising costs, persistent workforce
challenges, shrinking margins, and mounting competition from large-scale providers.
To survive, we must adapt to a new normal by evolving our operations and business
strategies to meet these challenges head-on.

Adapting requires innovation: the ability to keep pace with increasing demands and
transform care delivery to meet clients’ ever-changing needs. Innovation, however,
demands resources, expertise, and the ability to take calculated risks. While individual
organizations may navigate this shifting landscape on their own, working in close
partnership with like-minded organizations offers a path to thrive.

Through Brightli's model, member organizations gain access to vast resources, deep
expertise, and a safety net that fosters innovation. This collaborative model empowers
organizations to make strategic decisions that ensure long-term sustainability and
provide a renewed competitive edge.

Together, we can do more than survive.

Brightli is advocating for our member organizations’ clients, our teams, and our
communities to ensure personalized care remains a vital, long-term resource for future
generations. By partnering with like-minded organizations, Brightli's parent company
model provides the scale, expertise, and support necessary to not just survive but thrive
in today's economic climate, and the economy of the future.

Collaboration and resource-sharing enable us to advance our missions, driving greater
impact in our communities, across states, and throughout the nation. Together, we're
building a stronger, more sustainable foundation for care, ensuring brighter futures for
all those we serve.
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American Society
of Addiction
Medicine Standards

Burrell Behavioral Health and Southeast
Missouri Behavioral Health implemented
American Society of Addiction Medicine
(ASAM) standards through a collaborative
effort involving many system support
teams, such as Brightli Medical Group,
Continuous Quality Improvement, IT,
Finance and others. Implementation

of ASAM allows Medicaid to reimburse
residential treatment services for adults.

CCBHC Expansion

Two new states in the Brightli footprint
joined the Certified Community Behavioral
Health Clinic (CCBHC) program, Indiana
and Illinois. By becoming CCBHCs, Adult
& Child Health in Indiana and Clarity
Healthcare (PFH) in Illinois can unlock
critical resources to address the growing
needs for mental health services in their
respective states. With rich histories and
commitments to making a difference, they
can achieve even greater impacts through
the CCBHC program.

Brightli FY24
highlights.

18 | Avyear of creating hope.

Capital Projects

FY24 was a record year for Brightli in
terms of capital projects. The Brightli
Engineering Team oversaw renovation
projects and new construction in

every region. Brightli hosted seven
groundbreakings on new construction
and three ribbon cutting ceremonies on
completed projects. In total, Brightli is
building approximately 140,000 square
feet of new space across our system and
renovating approximately 160,000 square
feet of existing space for smarter, more
efficient use in the future.




Glowing Bright with Firefly

Developmental disability and employment
services were separated from Preferred Family
Healthcare and Burrell Behavioral Health to
create a new company: Firefly Supported Living
& Employment Services. Letting Firefly soar

on its own allows for more efficiencies with
compliance, accreditation and operations. With
the new company came an opportunity to create
a new identity for these services. Our internal
Marketing and Communications team created the
Firefly brand that our team members and clients
embraced and continue to enjoy.

(= \Y

Supported Living and
Employment Services

Welcoming New +
System Members

Brightli welcomed in three new system members:

ADULT CHILD Southeast Missouri PLACES Adult & Child Health based in Indianapolis,

FOR Indiana, Southeast Missouri Behavioral Health
Behavioral Health ndiana, Southeast Missouri Behavioral Healt
HEALTH PEOPLE based in Farmington, Missouri, and on July 1,

2024, we welcome in Places for People in St.
Louis, Missouri. With these new partners, the
Brightli network shines brighter every day.
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Regional Highlights

Brightli operates under a regional model.

This means organizations under the Brightli umbrella provide services and programs
within six regions across four states: Greater Kansas City Region, Greater St. Louis Region,
Indiana Region, North Central Region, Southeast Region and Southwest Region.

Brightli's 2024 Annual Report | 21




Regional Highlights

Greater St. Louis Region

Places for People

Places for People officially joined the Brightli system at
the start of FY25 in July. We are thrilled to welcome their
talented team and are eager to showcase their incredible
work and impact in the 2025 Annual Report.

22 | Avyear of creating hope.

Preferred Family Healthcare

New Men’s Residential Program

+ Opened St. Charles men’s residential facility
in August 2023, adding 24 residential beds

Mission Expansion: Places for People

- St. Louis-based Places for People joined the Brightli
system on July 1, 2024

Community Training and Events

+ Teen Summit St. Charles County hosted 450 students
to learn about substance user disorder and other
mental health challenges

-+ Bridgeway Domestic Violence hosted its May the
Force Be with You Annual 5k run/walk with more
than 400 participants

+ LIT Teen Summit, an inaugural event in St. Louis
North County, hosted 150 students

+ "It was an important event because some people need help
to make good choices, and we learned about how you can
lead someone to be a great person. | believe | can do that
now because of the things | learned. Thank you to Hazelwood
West Middle for allowing me to attend.”

- LIT Teen Summit participant

Awards and Recognition

- ARTC/St. Charles Team of Concern was selected
by Boys & Girls Clubs of St. Charles to receive
the Children’s Advocacy Award following Summer
Camps hosted by PFH

Dunnica Sobering Center

- The Dunnica Sobering Support Center opened to
walk-in clients and established a partnership with
Mehlville Emergency Medical Services, whereby
paramedics and EMTs are able to transport people
directly to the Sobering Center

Crisis Services Mobile Unit
- A Crisis Mobile Unit will be on the road in FY25

Greater
St. Louis Region

Territory
- Greater St. Louis

Companies in Region
- Preferred Family Healthcare

+ Places for People
(Effective July 1, 2024)

- Clarity Healthcare
+ Firefly Supported Living
& Employment Services

Services
+ QOutpatient Services
- Community Services

- Substance Use Disorder (SUD)
Services

- Developmental Disability Services
+ Employment Services

- Domestic Violence Services

+ Primary Care

+ Youth and Family Services



Regional Highlights

Indiana Region
Adult & Child Health

Welcome Adult & Child Health

- Indianapolis-based Adult & Child Health joined the
Brightli network March 1, 2024, taking the Brightli
system into a fifth state

+ Board chair Tom Gaunt joined the Brightli
Board of Directors

+ 15,000-plus clients served

+ 27,500 safe nights for kids provided by foster
care services

- Celebrated its 75th anniversary serving central Indiana

Certified Community Behavioral Health
Clinic Designation

- Adult & Child Health received the incredible news
of its Certified Community Behavioral Health Clinic
(CCBHC) designation in June 2024, when Indiana
joined the CCBHC program

+ By becoming a CCBHC, Adult & Child Health
unlocks critical resources to address the growing
need for mental health services in Indianapolis.
This includes crisis care, improved staff recruitment

and retention thanks to sustainable funding, plus the

ability to expand services

- CCBHC designation will allow Adult & Child Health
to offer competitive, top-of-market wages, boosting
a more attractive workplace for qualified providers.
Adult & Child Health will make a greater impact on
greater Indianapolis and central Indiana and add to
rich history and commitment to making a difference

Crisis Services Unit

+ The Crisis Services Unit in Indianapolis opened
its doors and provides walk-in care to persons
experiencing behavioral health crises

Events & Programs

+ Launched the H.0.P.E Taskforce to promote
mental health care practices among employees

- R.I.S.E Team crisis response to a tornado
in Whiteland, Indiana

+ Perry Township SHARE event for students

+ Hosted youth mental health event
(Summer Celebration)

Indiana Region

Territory
- Greater Indianapolis
- Central Indiana

Companies in Region
+ Adult & Child Health

Services

-+ Outpatient Services

- Community Services

-+ Primary Services

+ Child Welfare Services
- Foster Care Services
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Kansas City Region

Territory
- Greater Kansas City Area
+ Kansas

Companies in Region

+ Comprehensive Mental
Health Services
(Burrell Behavioral Health)

- Preferred Family Healthcare

: 2 ; Services
...,______-___QH ‘,".‘.‘1""’" »

% Xabovbogumsinon - Outpatient Services

+ Psychiatry

TS KB ot game s o,

- Crisis Services

- Community Services
(Comprehensive Mental Health
Services and Preferred Family
Healthcare)

Substance Use Disorder Services
(Preferred Family Healthcare

+ Youth Outpatient
Recovery Services

- Adult Residential
Recovery Services

- School-bas